


The Moroccan Interprofessional Pension Fund (CIMR)



History   
The CIMR[footnoteRef:1] was created in 1949 on the initiative of a group of private sector employers. It was managed as an employers' association governed by the Dahir of November 15, 1958 regulating the right of association. The scheme operates on the basis of its statutes and internal regulations approved by the fund's governing bodies. [1:  Moroccan Interprofessional Pension Fund] 


In order to comply with the provisions of Law No. 64-12 establishing the Insurance and Social Security Supervisory Authority, the CIMR was transformed in 2017 into a mutual pension company (SMR).

Governance
The CIMR is administered by a General Assembly and a Board of Directors composed solely of Employer representatives (12 to 24 members for the Board).

The Board of Directors decides on the orientations of the association's activities and ensures they are implemented accordingly. 

The following committees are mandatory within the CIMR:

· the Steering Committee: is responsible for producing annual prospective demographic and financial studies and for producing any ad hoc study at the request of the Board of Directors;
· the Audit Committee: assesses, with the assistance of the statutory auditors, the annual financial statements before they are presented to the Board of Directors and ensures the quality of internal control and sees to the risks related to the fund’s operations are being taken into account;
· the Investment Committee: develops strategic financial management choices for approval by the Board of Directors and oversees their implementation.
· the Compensation and Appointments Committee: is responsible for validating salary policy, setting the compensation of Senior Executives and appoints Senior Management and Executive roles.

Scope
The CIMR scheme, whose membership is optional, is open to four categories of persons:

· legal entities with salaried employees;
· individuals employing salaried staff;
· natural persons acting on behalf of non-salaried members;
· natural persons acting as "individuals".

The CIMR scheme is available to any employer in Morocco with at least 3 employees. It benefits private sector employees as a complementary scheme to the social security scheme managed by the CNSS. Membership can be open to all employees or to a homogeneous category of staff.

Modus Operandi
This is a defined contribution scheme, which operates on a pay-as-you-go basis.

Guaranteed Benefits 
The CIMR general scheme guarantees its members the following benefits: (Article 13 of the Articles of Association)

- Superannuation; 
- Reversionary pension; 
- Orphan's pension;
- Stipend; 
- Capital; 
- Free points; 
- Death grant/benefit.

Resources
The resources of the fund are essentially made up of:

· dues and contributions;
· interest income from invested funds;
· all resources not prohibited by law and consistent with the scope of the CIMR.

For Employees of Corporate Group Members :

The contributions for the normal pension scheme of the CIMR are made up of two equal parts: an employee share and an employer share. In this respect, the member may choose between:

· a single contribution rate on total salary of between 3% and 12%;
· a reduced contribution rate on the CNSS portion, set at the member's option. 

In addition to the employer's share, employers pay a non-dutiable contribution equivalent to 30% of the basic contribution. 

For the other categories:

The contributions are lump sum.

Vesting of Pension Rights
Retirement Age:

The CIMR regime sets the age of retirement at 60, with the possibility of early retirement at the age of 50 with the application of a deduction, or postponement to 65 with a gross-up rate. 

Calculation of the Pension:

· Acquisition of Points

The employee and employer contributions paid are converted annually into points (P) according to the following formulas:

For employees of corporate group members :

P = 0.1667 x (Employer contribution + Employee contribution) / Reference salary

The Reference Salary (SR) evolves each year according to the evolution of the average salary of the scheme. 

For the other categories :

P = Flat Rate Contribution /(RS * AC)

where AC represents an age coefficient that corresponds to the age of the member at the time the lump sum contribution is made.

· Liquidation/Settlement

The amount of the pension takes into account the number of points acquired between the date of affiliation and the date of retirement. The calculation of this pension is based on the following formula:

Pension = Number of points in service x VPS

where VPS is the value of the point in service

and Number of Points in Service = Number of points earned x VPL/VPS

The value of the point at liquidation (VPL) also evolves according to the evolution of the reference salary.

The CIMR provides for two modes of pension rights settlement:

· Lump sum option: in this case, a lump sum calculated on the basis of 50% of the contributions paid and a pension determined on the basis of 50% of the points acquired is paid;

· "Annuity" option: the pension is then calculated according to all the points acquired.

Family Pension (Reversion):

The death of a retiree or an active member with at least 5 years of contributions results in the payment of a widow(er)'s pension calculated on the basis of half the number of points acquired by the deceased. This benefit is paid from the normal retirement age (60 years) for men, and 10 years earlier for women. However, this pension is paid immediately for a spouse with one or more dependent minor children.

The orphans each receive a pension calculated on the basis of 1/5th of the points acquired by the deceased and paid until they reach the age of majority.
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